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Director of Innovation and Business Development

Role purpose
· Lead the Charity’s business development, introducing innovative and better practice across existing and future functions

· Significantly improve the Charity’s commercial practice and income generation, leading the Charity’s fundraising work to secure financial growth and sustainability

· Work with the Chief Executive and Strategic Lead – Partnerships and Programmes, to provide executive and strategic leadership to the organisation and in support of its Board and Members

· Directly responsible for the performance and impact of Corporate Services, Finance,  Marketing and Communications, Research and Insight, Events and inclusive practice and Fundraising.
· Facilitate the development of new functions in particular relating to policy, public affairs and fundraising. 

Key responsibilities
· To work with the Chief Executive, Strategic Lead - Partnerships and Programmes, Board and staff to develop, communicate and deliver a clear vision, strategy, theory of change and delivery plans.
· To secure investment into Activity Alliance through the development of income generating services, coordination of funding bids and innovative models of financial sustainability.
· To effectively lead and manage the delivery of key Activity Alliance functions including Corporate Services (including financial planning and accountability), Marketing and Communications, Research and Insight and Events and inclusive practice.
· To ensure that the key “enabling” functions listed above are effective in supporting the whole organisation’s operation.
· Take lead responsibility for effective monitoring of all elements of the organisation’s performance, supporting reporting and accountability to Board and funding bodies 
· Lead the drive to better practice and innovation across all Activity Alliance functions.
Shared Executive Responsibilities
To work with the Chief Executive and Strategic Lead - Partnerships and Programmes to:  
· Continuously review opportunities to deliver Activity Alliance’s objectives through partnership and collaboration.

· Promote the work of the Charity and the interests of disabled people at all levels of Government and with other key stakeholder audiences. Ensure the profile of sport and activity for disabled people in England is highly visible.

· Maintain an overview of the organisation’s corporate goals and lead the organisation and senior team in pursuit of those goals.
· Support the development of new capacity to take the Charity forward

· Lead and guide the senior management team through continuous change and transition, demonstrating strong and clear leadership. 
· Ensure sound strategic, financial and business planning, budgeting and management.
· Ensure sound policies and processes are in place for the development and management of staff.
· Work in close collaboration with key partners in supporting disabled people to become more active. 

· Produce and present to Board, papers and proposals for consideration and for approval. 

· Support the work of Activity Alliance in the public domain and represent the organisation in an executive capacity where and when required.

Other requirements of role
Subject to reasonable adjustments, to travel and be willing to work away from normal place of work as required. The post holder will need the flexibility to work unsocial hours including evenings and occasional weekends.

Equality and diversity
Activity Alliance is committed to championing equality and diversity in all aspects of employment and in the services that it provides. All employees are expected to understand and promote the Activity Alliance Equal Opportunities Policy in the course of their work.

All Activity Alliance staff are required to actively promote, influence and encourage the empowerment of disabled people within sport and physical activity.
Person Specification

	Category
	Person specification
	Essential / desirable

	Motivation
	You will a driving passion for making a difference and a desire to see the aim of Activity Alliance achieved.
	Essential

	Experience
	Creating and implementing strategic plans
	Essential

	
	Leading a team and developing them individually and  collectively in terms of focus, direction and impact
	Essential

	
	Leading or supporting an organisation’s income generation
	Essential

	
	Leading business development 
	Essential

	
	Organisational change management
	Essential

	
	Stakeholder relationship management
	Essential

	
	Strategic budget management
	Essential

	
	Working at Senior Management Team level
	Essential

	
	Track record of success measured by impact assessment
	Essential

	
	Lived experience of disability
	Desirable

	
	Oversight of corporate services
	Essential

	
	Acting as an official external representative of an organisation
	Desirable

	
	Experience of working with a Non-Executive or Trustee Board
	Desirable

	
	Raising the profile of an organisation or a related cause, product or service
	Essential

	Knowledge
	Understanding of function and impact of research
	Essential

	
	Insight and understanding of the challenges of participating in activity for disabled people
	Desirable



	
	Understanding events management and commercialisation aspects
	Desirable

	
	Understanding of the sport/ charity / voluntary/ disability sectors
	Desirable

	
	Understanding of the function and impact of effective marketing and communications 
	Essential

	Personal attributes
	Alignment to Activity Alliance’s mission and values
	Essential

	
	Strong communication skills
	Essential

	
	Adaptability to change
	Essential

	
	Emotional resilience
	Essential

	
	Motivational leader
	Essential


Directly responsible to:  Chief Executive





Salary Range:  £57k to £62k





Location:  Manchester or Loughborough (and/or remote)
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*Events management accountability to be connfirmed in discussion with appointed Directors
*Events management accountability to be confirmed in discussion with appointed Directors
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